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ABSTRACT

The goal of this study was to explore and evaluate the existing legal framework relating
to the rights of disabled employees and provide recommendations in accordance with
international standards. Lessons learned from the UK Equality Act 2010 and standards
based on the UN Convention on the Rights of Persons with Disabilities (UNCRPD) were
researched and adopted as a result. Following a thorough examination and study of the
existing Sri Lankan legal framework on the subject, it is proposed that the present laws
be repealed and a single codified law addressing all forms of discrimination be enacted.
The terms "reasonable adjustment duty" and "due attention" by public bodies should be
incorporated in the legislation. These were discovered to be the missin% link in Sri
Lankan law. One of the most important pieces of law in Sri Lanka is the Protection of
the Rights of Persons with Disabilities Act No. 28 of 1996. Sri Lanka ratified the United
Nations Convention on the Rights of Persons with Disabilities (UNCRPD) on February
8, 2016, after signing it on March 30, 2007. The lack of a monitoring system and an
efficient enforcement mechanism remains a barrier. As a result, it is apparent that the
law does not bring man any justice. The legal structure and enforcement in Sri Lanka
are deficient. Additionally, barriers to involvement for people with disabilities must be
identified and eliminated. The Government of Sri Lanka should move quickly to enact
the Disability Right Bill (DRB) in Parliament which has been pending over long period
of time and The government should ratify the Optional Protocol to UNCRPD as soon as

possible to meet international obligations more accountable manner.
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